BLP: Looking Ahead – Changes timeline 2013 – 2015
Spring/
25 June
2013

• From 6 April, the
minimum
consultation period
for collective
redundancies
involving 100 or
more employees
reduced from 90 to
45 days. Also,
employees whose
fixed-term contracts
expire naturally are
now excluded from
the collective
redundancy
consultation
requirements.
• From 25 June, the
two year qualifying
period was removed
for unfair dismissal
claims based on
political opinion or
affiliation.
• Whistleblowing
legislation was
amended from
25 June to add a
‘public interest’
element, remove the
‘good faith’
requirement and
impose vicarious
liability on employers
for victimisation by
colleagues.

29 July
2013

September/
October
2013

31 January
2014

• New employment
tribunal rules
introduced.
• Claims or appeals
submitted on or after
this date are subject
to fees.
• Compromise
agreements renamed
settlement
agreements.
• Pre-termination
negotiations
introduced together
with a statutory
Code of Practice and
accompanying
guidance for
settlement
agreements.
• A cap of 52 weeks’
pay imposed on the
unfair dismissal
compensatory
award, if that is
lower than the
statutory maximum
of £74,200.

• Employee
shareholder status
introduced on 1
September 2013.
• Repeal of the ‘three
strikes’ test for third
party harassment on
1 October 2013.

• Changes to TUPE
2006 introduced for
transfers that take
place on or after 31
January, except for
the change in the
time period to
provide employee
liability information
(1 May 2014) and
the relaxation of the
requirement for
micro-businesses to
inform and consult
with appropriate
representatives (31
July 2014).

Law as at 26 February 2014

6 April
2014

• ACAS early
conciliation to be
introduced.
• Repeal of the
discrimination
questionnaire
provisions; to be
replaced with an
informal approach to
be set out in ACAS
guidance.
• Introduction of
employment tribunal
penalties of 50% of
any financial award
for employers who
lose at tribunal.
Penalties will subject
to a minimum of
£100 and a
maximum of £5,000

30 June
2014

• The right to request
flexible working is to
be extended to all
employees with 26
weeks’ continuous
service. In addition,
the current statutory
procedure for
considering flexible
working requests will
be abolished and
replaced with a
requirement to
handle requests in a
reasonable manner.

October
2014

• Employment
tribunals will have
the power to order
equal pay audits
where an employer
is found guilty of
gender pay
discrimination.

2015

• A new system of
shared parental leave
and pay is to be
introduced.
• Changes to
adoption leave and
pay will be made.
• Intended parents of
babies born to
surrogates are to get
rights to adoption
and shared parental
leave and pay, as
well as the right to
unpaid time off to
attend two of the
surrogate’s antenatal appointments.
• Fathers and partners
of pregnant woman
and adopters are to
get the right to
unpaid time off to
attend antenatal/adoption
appointments.
• Single or main
adopters, where it is
a joint adoption, are
to get the right to
paid time off to
attend five adoption
appointments.
• Parents will be
entitled to take
unpaid parental
leave up until their
child’s 18th birthday
(currently 5th
birthday unless the
child is disabled).

Expected

• A new Health and
Work Advisory and
Assessment Service
is to be introduced,
providing state
funded occupational
health assessments
for employees who
are off sick for more
than four weeks.
This is expected to
be introduced in
2014.
• Changes expected to
be made to the
Equality Act 2010:
- Caste
discrimination
to be made
unlawful.
- Power of
employment
tribunals to
make wider
recommendations
in successful
discrimination
claims to be
repealed.
• The Government is
due to respond to its
consultation on the
annual leave aspects
of the Modern
Workplaces
consultation.

